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Male and Female Physicians in the US

Data Source: Physician Characteristics and Distribution in the US (AMA)
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US Physician Specialties

Proportion of Women Residents, 2008 

Data Source: Women in 
Academic Medicine: 
Statistics and 
Benchmarking (AAMC)
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Obstetrics and Gynecology (78%)

Pediatrics (69%)

Medical Genetics (66%)

Dermatology (61%)
…

Urology (22%)

Thoracic Surgery (13%)

Orthopaedic Surgery 
(13%)

Neurological Surgery 
(12%)
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Data Sources: Physician Characteristics and Distribution in the US (AMA) 
and Women in Academic Medicine Statistics and Benchmarking (AAMC)
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Data Sources: Physician Characteristics and Distribution in the US (AMA) 
and Women in Academic Medicine Statistics and Benchmarking (AAMC)
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Data Source: Women in Academic Medicine: Statistics and Benchmarking (AAMC)
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Success Rates on Research Awards 

Data Source: RePORT.nih.gov
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Transition from Career Development to 
Research Awards

Annals of Internal Medicine Letter to the Editor

Ann Intern Med May 4, 2010 152:616-617
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Application, Funding, and Attainment Rates

K Awardees

Awardees who 
apply for R award

Awardees who 
receive R award
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Success Rates
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Success Rates calculated on 
an award/application basis
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App

App
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K08 R01 Attainment

All K08 Awardees: 1972 to 2008
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K08 R01 Attainment

All K08 Awardees: 1972 to 2008
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K08 R01 Application, Funding, and Success

K08 Awardees 1990-2005; follow-up to 2008

MDs and MD/PhDs only Application Rate Funding Rate Success Rate

F 961 59% 55% 58%

M 2472 66% 60% 55%
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Conclusions

• Female K08 awardees generally progress more 
slowly to research independence

• Male K08 awardees generally have higher 
application rates

• No significant sex differences in success rates 
for K08 awardees
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Future Studies

• NIH Career Development (K) Award evaluation 
(2010 release)

• Detailed study on sex differences in NIH programs 
(manuscript in preparation)
– Participation rates
– Application rates
– Success rates
– Funding rates
– Direct costs

• Other continuing studies including regression models 
on K to R transition to research independence
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Thank  You
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NIH Career Development Awards

Data Source: RePORT.nih.gov
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