


NIH Institute and Center Funding Priorities
Each NIH administering Institute and Center (IC) has its own research agenda, driven by its focus on specific diseases, conditions, body systems, public health needs, scientific opportunities or other strategic goals. To meet this agenda, ICs set priorities for research funding, taking into consideration their five-year strategic plan, their existing research portfolio, extant and emerging public health needs, plans of other ICs, and other factors. ICs typically split their extramural research budgets by institute-initiated projects (such as those conducted by cooperative groups, networks, or centers or those conducted in response to an RFA) and investigator-initiated projects, which are largely made up of R01 grants that are submitted in response to NIH’s ‘parent announcement.’ Some IC’s spend the majority of the extramural funds on institute-initiated projects, while others spend the majority on investigator-initiated projects.  
To guide decisions on which investigator-initiated R01 grants to fund, many ICs utilize a payline, which is a percentile-based funding cutoff point determined by balancing the projected number of applications coming to an IC with the amount of funds available. Some ICs utilize more than one payline when making funding decisions (e.g. New Investigator paylines for R01s). Applications outside the payline can be paid under justified circumstances, referred to as “select pay”, if these applications are a high priority for the IC; for example, several ICs choose to fund Early Stage Investigator applications that fare well in peer review but are not within the official payline. Some applications that are scored within the payline, including those that receive scores of 5 percentage points or below, may not be selected for funding. Reasons for these funding decisions include: 
· A P01 was awarded that encompassed the project
· Another version of the award was funded or there was overlap with another awarded project
· The project was determined to be low priority/there was sufficient program balance in that area
[bookmark: _GoBack]The histograms below show the number of investigator-initiated R01/R37 grants that were awarded (blue) or not awarded (red) based on peer-review percentile scores for fiscal years 2014, 2015, and 2016. The regions of overlap between the awarded and not awarded applications provide some insight regarding IC use of select pay in making funding decisions. 
It is important to note that the histograms below represent only investigator-initiated awards and only those proposals that were reviewed by a study section.


NIH

NIH awarded a total of 5508 investigator-initiated R01/R37 grants in FY 2016 totaling over $2,539M. Nineteen percent of reviewed applications received funding. These numbers represent a slight increase in the number of awards and awarded funds since FY 2015. 


NCI

NCI awarded a total of 649 investigator-initiated R01/R37 grants in FY 2016 totaling over $289M. Fourteen percent of reviewed applications received awards. NCI publishes fiscal year paylines for many grant types. The NCI paylines for R01s for FYs 2014, 2015, and 2016 were 9, 9, and 10, respectively. NCI has a strong commitment to supporting New Investigators. R01 applications from New Investigators that receive scores up to the payline are likely to be funded without additional review by the NCI Scientific Program Leaders (SPL). For Traditional R01 selections beyond the payline, the SPL gives special consideration to New Investigators, particularly those who are in the early stage of their careers. In FY 2016, NCI employed an adjusted payline of 12 for Early Stage Investigators. Learn more about NCI funding decisions. 

NEI

NEI awarded a total of 248 investigator-initiated R01/R37 grants in FY 2016 totaling over $105M. Twenty-eight percent of reviewed applications received awards. NEI does not have a guaranteed payline for any of its grant mechanisms. NEI strongly encourages traditional research project grant (R01) applications from first time investigators. NEI staff is encouraged to identify and give special consideration to first time investigators in making funding recommendations. Learn more about NEI funding decisions.

NHGRI

NHGRI awarded a total of 28 investigator-initiated R01/R37 grants in FY 2016 totaling over $13M. Twenty-three percent of reviewed applications received awards. NHGRI chooses not to publish paylines for any of its grant mechanisms. NHGRI is very flexible in the support of Early Stage Investigators by 1) funding applications that might have a higher priority score than applications from established investigators; 2) not reducing council recommended budgets beyond what is required by the grants policy; 3) supporting New Investigators for five years, if requested, unless specific circumstances require otherwise. NHGRI is also highly supportive of investigators from underrepresented groups who apply for support in areas addressed by NHGRI’s strategic plan.  Learn more about NHGRI funding decisions.

NHLBI

NHLBI awarded a total of 708 investigator-initiated R01/R37 grants in FY 2016 totaling over $367M. Twenty-two percent of reviewed applications received awards. The NHLBI funding strategy differs by grant mechanism. For R01s, NHLBI uses a payline with selective pay. When paylines are specified, all applications equal to or less than the percentile are funded. Depending on the availability of funds, NHLBI uses selective pay to make funding decisions on competing applications above the payline. The NHLBI paylines for R01s for FYs 2014, 2015, and 2016 were 12, 13, and 14, respectively. NHLBI also employs an adjusted payline for Early Stage Investigators who maintain New Investigator status when a funding decision is made. In FYs 2014, 2015, and 2016, the payline for these applications was 5 percentile points above the regular R01 payline. In addition, competing, investigator-initiated Early Stage Investigator R01 applications with percentile scores greater than 5 and less than or equal to 10 percentile points above the regular R01 payline might have undergone an expedited program review to resolve comments in the summary statement. Learn more about NHLBI funding decisions.

NIA

NIA awarded a total of 215 investigator-initiated R01/R37 grants in FY 2016 totaling over $119M. Seventeen percent of reviewed applications received awards. The NIA paylines for R01s for FYs 2014, 2015, and 2016 were 11, 8, and 11, respectively. NIA employs an adjusted payline for New Investigators and an adjusted payline for Early Stage Investigators. For FY 2014, 2015, and 2016 the New Investigator payline for R01s were 14, 16, and 19, respectively. For FY 2014, 2015, and 2016 the Early Stage Investigator payline for R01s were 16, 18, and 21, respectively. Learn more about NIA funding decisions.


NIAAA

NIAAA awarded a total of 86 investigator-initiated R01/R37 grants in FY 2016 totaling over $36M. Nineteen percent of reviewed applications received awards. NIAAA chooses not to publish paylines for any of its grant mechanisms. Applications below the payline are reviewed, giving priority to New Investigator and Early Stage Investigator applicants. The NIAAA is committed to ensure that the overall success rate for new investigators approximates that for established investigators. Applications below the payline may be recommended for select pay. NIAAA may fund a limited number of programmatically prioritized grant applications that missed the payline. Learn more about NIAAA funding decisions.


NIAID
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NIAID awarded a total of 593 investigator-initiated R01/R37 grants in FY 2016 totaling over $292M. Twenty-two percent of reviewed applications received awards. NIAID publishes fiscal year paylines for most grant types. The NIAID paylines for R01s were 9, 12, and 13 for FYs 2014, 2015, and 2016, respectively. NIAID also employs an adjusted payline for New Investigators. For FYs 2014, 2015, and 2016 the New Investigator payline for R01s were 13, 16, and 17, respectively. Learn more about NIAID funding decisions. 

NIAMS

NIAMS awarded a total of 164 investigator-initiated R01/R37 grants in FY 2016 totaling over $69M. Nineteen percent of reviewed applications received awards. The NIAMS paylines for R01s for FYs 2014, 2015, and 2016 were 14, 12, and 13 respectively. During each of these fiscal years, a pool of funds were set aside for selective payment. Applications chosen for select pay are those that do not fall within the current percentile payline, but which are deemed to have particular relevance to the Institute's scientific and health priorities. Projects to be funded on this basis are recommended by Institute staff and/or Advisory Council members. NIAMS also employs an adjusted payline for New Investigators. For FYs 2014, 2015, and 2016 the New Investigator payline for R01s were 19, 17, and 18, respectively. Learn more about NIAMS funding decisions.

NIBIB

NIBIB awarded a total of 93 investigator-initiated R01/R37 grants in FY 2016 totaling over $43M. Eighteen percent of reviewed applications received awards. NIBIB publishes fiscal year paylines for many grant types. The NIBIB paylines for R01s for FYs 2014, 2015, and 2016 were 9, 12, and 14, respectively. NIBIB has established a New Investigator payline with the aim of improving the success that New Investigators have in applying for R01 awards. The New Investigator payline is 5 percentile points beyond the NIBIB stated pay line for any given fiscal year.  NIBIB has employed a select play strategy called the Expanded Opportunity Zone which considers all applications with scores two times the projected payline in a given fiscal year. Learn more about NIBIB funding decisions.

NICHD

NICHD awarded a total of 213 investigator-initiated R01/R37 grants in FY 2016 totaling over $105M. Thirteen percent of reviewed applications received awards. NICHD publishes fiscal year paylines for most grant types. The NICHD paylines for R01s for FYs 2014, 2015, and 2016 were 9, 9, and 10, respectively. NICHD is committed to the goal of supporting New Investigators on R01 and R01-equivalent awards at success rates equivalent to those of established investigators. Applications submitted by New, Early Stage Investigators are usually given special funding consideration, and the funding range for R01s submitted by New Investigators extends beyond that for other investigators. For FYs 2014, 2015, and 2016 the New Investigators payline for R01s were 15, 12, and 13, respectively. Learn more about NICHD funding decisions. 

NIDA

NIDA awarded a total of 116 investigator-initiated R01/R37 grants in FY 2016 totaling over $61M. Twelve percent of reviewed applications received awards. NIDA chooses not to publish paylines for any of its grant mechanisms. NIDA’s funding decisions are based primarily on programmatic priorities of the Institute and scientific merit of the application. Funding strategies for a given year may change depending on priorities within the Institute and of the NIH. In FYs 2014, 2015, and 2016 NIDA continued to give additional consideration to New Investigators and Early Stage Investigators. Learn more about NIDA funding decisions.


NIDCD

NIDCD awarded a total of 147 investigator-initiated R01/R37 grants in FY 2016 totaling over $63M. Twenty-nine percent of reviewed applications received awards. NIDCD chooses not to publish paylines for any of its grant mechanisms. The NIDCD funds many diverse programs and grant mechanisms. The Institute is committed to funding the largest number of meritorious projects possible, while allowing the flexibility needed to support selected program priorities and respond to emerging scientific opportunities. The NIDCD has established procedures and funding policies to ensure that adequate numbers of New Investigators and Early Stage Investigators are supported. NIDCD staff and NDCD Advisory Council members are encouraged to identify and give special consideration for funding to New Investigators and Early Stage Investigators. In addition, R01 grants to New Investigators and Early Stage Investigators are generally reduced less than other NIDCD-funded R01s. Learn more about NIDCD funding decisions. 

NIDCR

NIDCR awarded a total of 66 investigator-initiated R01/R37 grants in FY 2016 totaling over $31M. Eighteen percent of reviewed applications received awards. NIDCR chooses not to publish paylines for any of its grant mechanisms. Underlying NIDCR’s Financial Management Plan is the Institute’s goal to provide stable levels of support for high quality scientific research. The NIDCR provides individual consideration to all applications. As the year progresses, the Institute adjusts its plans to take into account the scientific merit of applications as reflected in the scores assigned during peer review, new scientific opportunities, changes in the projected number of applications, projected award costs, and other relevant factors. Learn more about NIDCR funding decisions. 

NIDDK

NIDDK awarded a total of 509 investigator-initiated R01/R37 grants in FY 2016 totaling over $228M. Nineteen percent of reviewed applications received awards. The NIDDK payline was 13 for R01s for FYs 2014, 2015, and 2016. NIDDK is committed to supporting as many meritorious competing research grant applications as possible. Consistent with NIH policy (see NIH Guide Notice NOT-OD-16-046), NIDDK will manage its portfolio in biomedical research investments in a manner that includes recognizing applications from and providing special consideration for early career investigators. For FYs 2014, 2015, and 2016 the Early Stage Investigator payline for R01s was 18. Learn more about NIDDK funding decisions.

NIEHS

NIEHS awarded a total of 81 investigator-initiated R01/R37 grants in FY 2016 totaling over $37M. Fifteen percent of reviewed applications received awards. The NIEHS payline was 10 for R01s for FYs 2014, 2015, and 2016. NIEHS employs funding strategies aimed at introducing talented people at all educational levels to the fields of environmental health sciences and supports a variety of interdisciplinary training programs. Applications with scores outside the NIEHS payline can be considered if, for instance, they are from Early Stage Investigators, if they address a high priority area in the NIEHS Strategic Plan, or to continue a previously supported resource. Learn more about NIEHS funding decisions.


NIGMS

NIGMS awarded a total of 787 investigator-initiated R01/R37 grants in FY 2016 totaling over $297M. Twenty-six percent of reviewed applications received awards. NIGMS chooses not to publish paylines for any of its grant mechanisms. The goal of NIGMS funding policies is to maximize investments in investigator-initiated biomedical research to drive fundamental scientific discoveries that advance understanding of human health and disease. An applicant's status as a new investigator is one of the criteria used in funding decisions made by the Institute. Learn more about NIGMS funding decisions.


NIMH

NIMH awarded a total of 274 investigator-initiated R01/R37 grants in FY 2016 totaling over $148M. Twenty-four percent of reviewed applications received awards. The NIMH publishes a payline range, which was 10-20 for FYs 2014, 2015, and 2016. Each year approximately three fourths of the funding support is for multi-year projects initiated and paid in previous years, leaving about one-fourth available to support new investments. The priorities for NIMH funding are fundamentally quality and impact of the science. Learn more about NIMH funding decisions.

NIMHD

NIMHD Extramural Research Programs provide support through grants, contracts, cooperative agreement awards, career development awards, and fellowship awards to individuals, organizations, and institutions to conduct research focused on minority health and health disparities. Competing awards are based on scientific and technical merit, as determined by peer review, as well as programmatic considerations to sustain a diverse portfolio. NIMHD is making a concerted effort to expand its portfolio of investigator-initiated research project grants (RPGs). In FY 2016, twenty-seven percent of reviewed RPG applications received awards. NIMHD continued to support early stage investigators on Type 1 (new) R01 or equivalent awards at a success rate comparable to that of established investigators submitting Type 1 R01 or equivalent applications. 

In addition to scientific merit, NIMHD will emphasize understudied research areas or methodologies, evaluate overlap of its portfolio with existing NIH research portfolios, examine the relevance of the research topic to the Institute’s priorities, and consider the number and type of grants led by the principal investigator(s). Total amount of funding available to the principal investigator will also be considered when it is more than $1 million in direct costs for a given fiscal year.  In addition, NIMHD will emphasize funding to institutions committed to training and caring for the NIMHD-defined disparity populations and will continue to support efforts to enhance the diversity of the NIH-funded biomedical research workforce by supporting principal investigators from underrepresented groups.  

Funding will also depend on the availability of funds and recommendations of the National Advisory Council on Minority Health and Health Disparities (NACMHD). NIMHD does not have a strict “pay line” or cutoff of Impact Scores for RPG applications that it will fund.  Consequently, it is important to understand that while impact scores/percentiles will be given significant weight, the factors mentioned above will also be heavily considered in determining which applications to fund.  Applicants are encouraged to contact NIMHD Program Officers for additional information about NIMHD’s scientific areas of interest (https://www.nimhd.nih.gov/programs/extramural/investigator-Initiated.html). 

NINDS

NINDS awarded a total of 440 investigator-initiated R01/R37 grants in FY 2016 totaling over $185M. Twenty percent of reviewed applications received awards. NINDS establishes a payline for all percentiled R01, R21, R03, and R15 grants and funds all applications that score within that payline with very rare exceptions (e.g. a previous version of the application was awarded, the application overlaps significantly with a previously funded grant, the applicant’s research was funded through a concurrently submitted R35). The NINDS percentile paylines for R01s for FYs 2014, 2015, and 2016 were 14, 14, and 15 respectively. NINDS has funded additional R01 applications from Early Stage Investigators with percentiles for R01s for FYs 2014, 2015 and 2016 up to 24, 24, and 25 respectively.  NINDS aims to support R01s from these early career scientists at success rates equivalent to those of established investigators submitting new R01 applications. Learn more about NINDS funding decisions. 

NINR

NINR awarded a total of 34 investigator-initiated R01/R37 grants in FY 2016 totaling over $18M. Twelve percent of reviewed applications received awards. NINR awarded a total of 25 investigator-initiated R01/R37 grants in FY 2015 totaling over $15M. Eleven percent of reviewed applications received awards. NINR chooses not to publish paylines for any of its grant mechanisms. NINR develops funding principles consistent with the overall NIH goals, considering the funds provided each fiscal year. In general, grants are funded with regard to priority score or percentile order, although other considerations may be taken into account. NINR places special emphasis on New Investigators, first competing renewals of New Investigators, and competing renewals of established investigators with insufficient other support. Learn more about NINR funding decisions.

NLM

NLM awarded a total of 12 investigator-initiated R01/R37 grants in FY 2016 totaling over $5M. Sixteen percent of reviewed applications received awards. NLM chooses not to publish paylines for any of its grant mechanisms. NLM percentiles its R01 grants against an NLM-specific base since most R01s are reviewed by NLM standing study sections or conflict SEPs rather than by the Center for Scientific Review. Instead of percentiles, NLM uses the overall Impact Score as the primary basis for award decisions on all grant types, along with innovation and potential impact of proposed research. For experienced investigators, applications with Impact scores 30 or better are the most likely to be considered for funding. For Early Stage Investigators and New Investigators seeking their first R01 research grant applications, or the first renewal of previous award to an Early Stage Investigator, applications with Impact scores of 33 or better will be considered for funding. Learn more about NLM funding decisions.



	FY
	IC Abbreviation
	Competing Applications
	Awards
	Success Rate
	Award Amount

	2014
	NCCIH
	90
	4
	4.4%
	$1,967,485 

	2015
	NCCIH
	108
	11
	10.2%
	$5,884,045 

	2016
	NCCIH
	100
	12
	12.0%
	$5,271,873 

	2014
	NCI
	3847
	576
	15.0%
	$237,760,379 

	2015
	NCI
	4548
	619
	13.6%
	$273,460,986 

	2016
	NCI
	4789
	649
	13.6%
	$289,490,579 

	2014
	NEI
	767
	215
	28.0%
	$89,060,640 

	2015
	NEI
	875
	204
	23.3%
	$84,565,424 

	2016
	NEI
	899
	248
	27.6%
	$105,456,617 

	2014
	NHGRI
	104
	31
	29.8%
	$14,749,680 

	2015
	NHGRI
	95
	25
	26.3%
	$12,449,010 

	2016
	NHGRI
	124
	28
	22.6%
	$13,488,789 

	2014
	NHLBI
	2920
	473
	16.2%
	$236,497,278 

	2015
	NHLBI
	3245
	628
	19.4%
	$321,255,638 

	2016
	NHLBI
	3164
	708
	22.4%
	$367,158,914 

	2014
	NIA
	1054
	155
	14.7%
	$73,643,377 

	2015
	NIA
	1165
	171
	14.7%
	$87,878,935 

	2016
	NIA
	1269
	215
	16.9%
	$119,467,025 

	2014
	NIAAA
	399
	87
	21.8%
	$35,770,643 

	2015
	NIAAA
	414
	60
	14.5%
	$25,481,520 

	2016
	NIAAA
	459
	86
	18.7%
	$35,609,561 

	2014
	NIAID
	1997
	389
	19.5%
	$173,607,321 

	2015
	NIAID
	2469
	455
	18.4%
	$198,312,395 

	2016
	NIAID
	2690
	593
	22.0%
	$292,119,386 

	2014
	NIAMS
	774
	137
	17.7%
	$57,779,386 

	2015
	NIAMS
	851
	159
	18.7%
	$65,786,393 

	2016
	NIAMS
	886
	164
	18.5%
	$69,076,524 

	2014
	NIBIB
	474
	66
	13.9%
	$26,786,684 

	2015
	NIBIB
	508
	62
	12.2%
	$28,853,398 

	2016
	NIBIB
	527
	93
	17.6%
	$42,594,051 

	2014
	NICHD
	1413
	168
	11.9%
	$82,574,660 

	2015
	NICHD
	1532
	173
	11.3%
	$82,181,369 

	2016
	NICHD
	1618
	213
	13.2%
	$105,123,133 

	2014
	NIDA
	805
	152
	18.9%
	$74,917,291 

	2015
	NIDA
	883
	157
	17.8%
	$81,712,509 

	2016
	NIDA
	961
	116
	12.1%
	$61,350,627 

	2014
	NIDCD
	387
	106
	27.4%
	$45,153,168 

	2015
	NIDCD
	474
	114
	24.1%
	$48,744,991 

	2016
	NIDCD
	502
	147
	29.3%
	$62,984,784 

	2014
	NIDCR
	317
	63
	19.9%
	$29,996,471 

	2015
	NIDCR
	366
	65
	17.8%
	$28,029,954 

	2016
	NIDCR
	372
	66
	17.7%
	$31,414,523 

	2014
	NIDDK
	2215
	482
	21.8%
	$197,017,572 

	2015
	NIDDK
	2462
	418
	17.0%
	$183,159,499 

	2016
	NIDDK
	2617
	509
	19.4%
	$228,143,798 

	2014
	NIEHS
	455
	74
	16.3%
	$33,224,866 

	2015
	NIEHS
	538
	68
	12.6%
	$29,718,025 

	2016
	NIEHS
	523
	81
	15.5%
	$37,223,674 

	2014
	NIGMS
	2991
	799
	26.7%
	$280,108,637 

	2015
	NIGMS
	3210
	917
	28.6%
	$190,992,320 

	2016
	NIGMS
	3047
	787
	25.8%
	$296,842,068 

	2014
	NIMH
	1126
	224
	19.9%
	$115,634,508 

	2015
	NIMH
	1173
	234
	19.9%
	$127,094,924 

	2016
	NIMH
	1150
	274
	23.8%
	$148,370,800 

	2014
	NIMHD
	7
	1
	14.3%
	$500,000 

	2015
	NIMHD
	97
	4
	4.1%
	$2,412,803 

	2016
	NIMHD
	124
	33
	26.6%
	$20,230,856 

	2014
	NINDS
	1809
	375
	20.7%
	$152,967,441 

	2015
	NINDS
	2205
	480
	21.8%
	$198,168,619 

	2016
	NINDS
	2225
	440
	19.8%
	$184,669,490 

	2014
	NINR
	223
	30
	13.5%
	$15,815,576 

	2015
	NINR
	231
	25
	10.8%
	$14,827,770 

	2016
	NINR
	281
	34
	12.1%
	$18,181,719 

	2014
	NLM
	81
	16
	19.8%
	$7,974,362 

	2015
	NLM
	67
	16
	23.9%
	$6,741,294 

	2016
	NLM
	74
	12
	16.2%
	$4,640,009 

	2014
	NIH - overall
	24272
	4623
	19.0%
	$1,983,507,425 

	2015
	NIH - overall
	27533
	5066
	18.4%
	$2,098,495,816 

	2016
	NIH - overall
	28423
	5508
	19.4%
	$2,538,908,800 



Table 1: Shown are NIH-wide and IC-specific success rates for investigator-initiated R01/R37s in FY 2014-2016
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